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	Course
	The Enterprising Person, Grade 11, Open, BDP3O

The Ontario Curriculum, Grades 11 and 12, Business Studies, 2000

	Credit Value 
	1

	Description of the Placement Situation

	This placement is in the Human Resources department of a large business corporation with approximately 250 employees. There are approximately 20 full time staff members who work in the Human Resources department.

The student will have an opportunity to rotate to four different areas within the organization. The focus of the work will be administrative, with opportunities to develop an understanding of today’s work environment and to practise and refine his or her enterprising and entrepreneurial skills.

	Credit Value of Cooperative Education Course 
2


	Related Course Expectations
	
	

	Strand: The Enterprising Employee

EEV.02 • specify the attitudes and attributes possessed by an enterprising employee;

EE2.03 - examine the factors that motivate enterprising workers;

EE2.04 - examine the personal attributes that make it possible to work in enterprising ways;

EEV.04 • analyse the potential benefits of enterprising attitudes and attributes to both the employee and the employer;

EE4.04 - compare various examples of enterprising employees;

EEV.05 • assess themselves to identify enterprising attitudes and attributes they possess or could develop;

EE5.01 - classify enterprising attitudes and attributes that can be developed or learned;

EE5.02 - describe situations in which they are, or have been, enterprising;

EE5.04 - determine how they can develop and apply enterprising attitudes and attributes in their own lives. 

Strand: Skills of the Enterprising Employee

SEV.01 • analyse the skills of an enterprising employee;

SE1.01 - explain the nature and importance of strong communication skills for an enterprising employee;

SE1.02 - explain the nature and importance of critical-analysis, problem solved, and creative thinking skills for an enterprising employee;
SE1.03 - describe ways in which a person can continuously develop enterprising skills;

SE1.04 - describe the self-management skills that are important to an enterprising employee;

SEV.03 • analyse activities and experiences to identify those that develop enterprising skills in managing risks, using creative-thinking and problem-solving techniques, and sharing ideas;
	
	SE3.01 - identify opportunities within the school curriculum to apply and develop enterprising skills;

SEV.04 • demonstrate how activities that develop enterprising skills can be incorporated into their career plan.
Strand: The Enterprising Work Environment

WEV.01 • evaluate the factors that influence the creation of an enterprising work environment;

WE1.01 - describe factors beyond the control of the employer that limit the degree to which a workplace and its employees can be enterprising;

WE1.02 - assess the factors within the control of an employer or manager that encourage an enterprising spirit in employees;

WEV.03 • analyse the characteristics of work environments that promote enterprising behaviour;

WE3.01 - analyse job descriptions to identify those that provide opportunities to be enterprising;

WE3.03 - describe job features that would attract enterprising employees; 

WEV.04 • compare the challenges and benefits for managers and employees of working in an enterprising environment;

WE4.01 - explain the relationship between a working environment that promotes an enterprising spirit and employee productivity and efficiency.

Strand: The Entrepreneurial Experience

ENV.02 • specify the process through which entrepreneurs identify opportunities to create new ventures;

EN2.02 - identify unsatisfied needs and wants, as well as problems and challenges, that present possibilities for new ventures;

EN2.04 - apply market research skills to determine whether a specific opportunity or idea justifies a new venture;

	ENV.03 • analyse the creative-thinking, problem-solving, and decision-making processes that help entrepreneurs find opportunities to create new ventures; 

EN3.01 - demonstrate how skills of observation can be used to identify needs and wants as entrepreneurial opportunities;

EN3.02 - demonstrate ways in which different creative-thinking techniques can be applied to generate new ideas;

ENV.04 • demonstrate entrepreneurial skills by creating a venture plan;
	
	EN4.01 - describe the nature and objectives of their proposed venture;

EN4.02 - identify the size and characteristics of the venture’s target market;

EN4.03 - determine the resources that would be required to launch the venture;

EN4.04 - describe the ways in which resources can be organized in the most effective, cost-efficient way.

	Cooperative Education Expectations
	
	

	Job Readiness

J3 - demonstrate the ability to communicate their interest in a work opportunity effectively

J4 - identify common interview questions and demonstrated the ability to respond appropriately and effectively

Rights and Responsibilities

R2 - placement-specific workplace health and safety considerations

R4 - work ethics and the responsible use of information technology
	
	Workplace Opportunities and Challenges

W1 - demonstrate the ability to access related career information

W5 - demonstrate the ability to produce an effective exit résumé
Reflective Learning
RL2 - reflect on and analyse their placement experiences

RL3 - reinforce the job-skills theory acquired in the classroom and the skills, techniques, and principles learned at the placement


	Employer’s Expectations
	
	

	The employer expectations are the same as those identified from the related course and the Cooperative Education course.

See relevant learning skills, which are assessed with a rating scale for reporting purposes.


	Learning Opportunities at the Placement
	
	Learning Strategies

	The student has opportunities to learn about:
the attributes and attitudes of enterprising employees and the resulting benefits to employers and employees;

researching and analysing data, using electronic media;

working safely in an office environment;

the importance of maintaining confidentiality and privacy of information in a workplace environment;

using a range of information and communication technologies and skills to share information;

the distinguishing features of enterprising work environments;

venture planning.
	
	The student learns through:
one-to-one mentoring 

conferencing/discussing

computer-assisted learning

research

collaboration 

brainstorming

cooperative learning

questioning

observation

reflection

demonstration


Assessment and Evaluation: Strategies and Scoring Tools
	Purpose
	Assessment and Evaluation Strategies
	Scoring Tools
	Achievement Chart
	Expectations

	Diagnostic
	Conference: Job Readiness
	Anecdotal Comments and Checklist
	J3
	K/U, T, C, A

	Assessment
	Résumé
	Checklist
	J3
	K/U, C

	Assessment
	Interview
	Rating Scale
	J4, RL3
	C, A

	Assessment
	Assignment: Weekly Log Sheets
	Anecdotal Comments
	J3, RL2, RL3
	K/U, T, C, A

	Assessment
	Conference: Teacher/Student
	Anecdotal Comments
	J3, RL2, RL3
	K/U, T, C, A

	Assessment
	Performance Appraisal: Employer/Teacher/Student
	Anecdotal Report 
Rating Scale
	J3
	K/U, T, C, A

	Evaluation

70%
	Sub-task A: The Information Interview
- Questions

- Summary

- Analysis
	Rubric
	EEV.02, EE2.03, EE2.04, SEV.01, SE1.02, SE1.03, WEV.01, WE1.01, WE1.02, WEV.03, WE3.01, WE3.03, WEV.04, WE4.01
W1, R4
	K/U, T, C, A

	Evaluation

70%
	Sub-task B: Essential Skills vs. Enterprising Skills

- Observation Checklist 

- Comparative Report

- Enterprising Skills and the Workplace Summary
	Rubric
	SEV.01, SE1.02, SE1.03, SE1.04, SEV.03, SE3.01, EEV.02, EE2.03, EE2.04, EEV.04, EE4.04, WEV.03, WE3.01, WE3.03, WEV.04, WE4.01
W1, R4
	K/U, T, C, A

	Evaluation

30%
	Culminating Task: The Entrepreneurial Project

- Plan

- Survey

- Implementation/Test

- Report

- Analysis
	Rubric
	ENV.02, EN2,02, EN2,04, ENV.03, EN3.01, EN3.02, ENV.04, EN4.01, EN4.02, EN4.03, EN4.04, EEV.05, EE5.01, EE5.02, EE5.04, SEV.03, SE3.01, SEV.04, SE4.03

J3, R1, R2, R4, RL2
	K/U, T, C, A
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